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MESSAGE FROM RETURNING OFFICER 
 
It is my privilege to be part of the MUSA Annual 

Election Committee 2013 as the Returning 
Officer. The Election Committee is established to 
oversee the election and to ensure that the 

election runs smoothly, fairly and efficiently. The 
Returning officer holds the responsibility for the 
conduct of the election and decides on all 

matters not provided by the constitution. It is an 
important role which I take seriously to ensure 
that the Monash Student Council of Monash 

University Student Association is represented by 
students who place the students‟ welfare as their 
first priority through the proper election process.  

 
The MUSA Election Committee is a subset of 
Monash University Student Association (MUSA), 

which acts in accordance to the MUSA 
constitution to install a new Monash Student 
Council for the year 2014. Monash Student 

Council (MSC) is the governing body of MUSA. 
The election process is normally conducted 
annually with nominated students running either 

individually or as a party.  
 
The MUSA Elections are conducted and 

supervised by the Returning Officer (RO) who is appointed by the current MSC; The Deputy Returning 
Officer (D.R.O.) and Assistant Returning Officers (A.R.O.) are selected and appointed by the 
Returning Officer together with current MSC. All the officers are responsible solely to ensure smooth 

running of the elections, provide information to potential candidates about the elections, ensure 
candidates follow and are aware of the MUSA constitution, revoke any unauthorized acts, and any 
other issue as highlighted in the MUSA constitution and any other related documents.  
 

Being a student, a candidate, and subsequently a member of MUSA, I have learnt to understand the 
importance of student representation in a campus as prestige as our own. All students of Monash 
University Sunway campus should exercise their rights to vote, to select representatives who will be 

able to voice their concerns and to ensure that you as students have an unique experience 
throughout your studies in this campus.  
 

I would also like to take this opportunity to thank the Assistant Returning Officers (ARO), Aldo 
Alfonso, Edmund Yap, and Chang Ching Yee. for their invaluable assistance in ensuring the successful 
operations of the elections campaign and working very hard to ensure high quality elections services 

that are impartial, effective and efficient in accordance to the election regulations. Appreciation also 
goes out to the MUSA Council Member, in particular, General Secretary Cheong Cheng Sam, among 
many others who have helped out in this effort. I would also like to thank Mr. Kent from ITS 

department, for his effort in establishing the E-Balloting system, as well as Mr. Eng Cheong Meng for 
his continuous assistance and guidance. It truly represents the team spirit and high level of 
professionalism that we hope to instill in the electoral nominees as we move forward towards the 

finalization of the 2013 MUSA Elections.  
“Know Your Rights, Exercise Your Rights” 
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ABOUT MUSA 

 

 

 

 

 

 

 

 

 

 

 

 

Monash University Student Association (MUSA) is your student union, owned and run by 

students for the benefit of the students. Governed by the Monash Student Council (MSC), 

MUSA serves as a recognized means of communication between students and the academic 

and administrative authorities of the university. It also aims to promote and develop the 

interests and welfare of the students. So if you have an issue to address, MUSA is the place 

you can go to have that issue addressed. 

MUSA is not all about work and no play; it also offers a lighter side to student life by 

organising various activities, publishing the Monash Gazette: the MonGA, overseeing the 

clubs and societies of which you are a part of and maintaining student facilities such as the 

student lounge, the multipurpose room, the gymnasium and the most recent addition of the 

sports court. 

The Monash Student Council consists of the positions of President, Vice President, General 

Secretary, Treasurer, Activities, Women‟s officer, Welfare officer, Publicity Officer, Editor, 

Head of Clubs and Societies and School Representatives. MUSA also comprises of various 

committees such as Activities Committee, Women‟s Affairs collective, the Media 

Administrative Committee, the Education Affairs Committee, Editorial Board, Clubs and 

Societies Division, Monash University International Student Services (MUISS) and the Monash 

University Postgraduates Association (MUPA). 
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Details of Polling: 

The polling will be done through e-

balloting method. 

Polling Period:          

23rd September 2013 – 27th September 

2013 

Polling Time:  

9.00am till 5.00pm  

(23rd – 26th September 2013) 

9.00am till 3.00pm  

(27th September 2013) 

Polling Centre: 

MUSA Multi-Purpose Room, Student 

Lounge 

 

*Please bring along your Student ID. 
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ELECTION 

REGULATION 
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Below are the relevant sections of the Election Regulation that all election candidates as well 

as the students of Monash University should be aware of.  

4. Responsibilities of Returning Officer 
1) The Returning Officer: 

i. Is responsible for the conduct of the election; and 
ii. May decide all matters not provided for the Constitution or these regulations; and 
iii. Is subject only to the Electoral Tribunal. 

2) Any decision of the Returning Officer may be appealed to the Electoral Tribunal in accordance 
with regulation 40. 

3) The Returning Officer must present a written report to the MSC within 21 days of the polls 

being declared or to the first joint MSC meeting, whichever comes first. 
4)  The General Secretary must provide the facilities, resources and assistance necessary to enable 

the Returning Officer to carry out the responsibilities under these regulations. 
 

5. Deputy and Assistant Returning Officers, Poll Clerks and Vote Counters 
1) Deputy and Assistant Returning Officers, poll clerks and vote counters are subject to the 

direction of and have the duties determined by the Returning Officer. 

2) Deputy, Assistant Returning Officers, Poll Clerks and Vote Counters must not:                               
i. be candidates in the election; 
ii. have been office bearers or any members of the immediately preceding MSC; 

iii. be office bearers or any members of the current MSC. 
3) Deputy Returning Officer, Assistant Returning Officer, poll clerks or vote counters who are 

current student enrolled in the university are not allowed to vote. A declaration is to be signed 

to declare that the voting right is given up. 
4) The Returning Officer may delegate any responsibilities under this Part to a Deputy or 

Assistant Returning Officer. 

 
18. Sharing of Positions 

1) Students may jointly stand for and hold office-bearer positions in accordance with clause 37 of 

the Constitution, except for the following positions: President and General-Secretary in 
accordance with MUSA Constitution clause 37 (ii). 

2) The candidates must sign a statement: 

a) acknowledging that they are standing jointly; and 
b) specifying who is to be the voting member on all MUSA bodies where that office- 

bearer has a vote. 

3) Should one candidate standing for the shared position decides to resign from the position; the 
other candidate will be forced to resign from the same position. 

 

20. Publicity 
1) This regulation applies from the opening of nominations to the end of polling. 

2) The budget used for all promotional material: 

a) for a candidate must not exceed RM500. 

b) for two to five candidates standing as a ticket must not exceed than RM1000 
c) for five or more candidates standing as a ticket must not exceed RM2000 AND the 

Elections Committee has the right to review the expenses incurred by each 
candidate from the opening of nominations to the end of polling 

3) The content of all promotional material must be fair and honest. 
4) The Elections Committee must make paper available to all candidates: 

a) for an individual candidate, 500 A4 sheets and 40 A3 sheets will be provided. 
b) for two to five candidate running as a ticket, 1000 A4 sheets and 50 A3 sheets will 

be provided. 
c) for five or more candidate running as a ticket, 2000 A4 sheets and 80 A3 sheets will 

be provided. 
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5) Posters and pamphlets must: 

a) be of 80gsm or lighter;  

b) not be laminated; 

c) not be adhesive; 

d) in the case of posters, not exceed A3 in size; 

e) in the case of pamphlets; not exceed A4 in size; and 
f) be printed on paper received from the Returning Officer in accordance with sub 

regulation 20(6). 
6) Paper supplied by the Elections Committee must not be used to promote any candidate or  

group  of candidates,  except  those  candidates  to  whom  it  is  supplied.  This sub 
regulation does not prevent individual candidates from including information about the 
direction of preferences to, or endorsement of, other candidates or group of candidates. 

7) Clothing  is  limited  to  a  maximum  of  three  colours  in  total.  Without limiting the 
generality of regulation 20(7), “colours” include the colours black, white and all shades of 
grey. 

8) Without  limiting  the  generality  of  regulation  20(2)  and  20(3),  the  following  are 
specifically prohibited: 

a) giving out videos, films, sound and music recordings, food, drink, drugs or any other 
give away consumables during campaigning periods. 

b) advertisements in newspapers, radio or on television 

c) banners 

d) publicity that does not comply with regulation 21; and 

e) publicity in contravention of regulation 37. 

9) For the avoidance of doubt, badges, stickers, balloon, t-shirts and other clothing are not 
consumables for purposes of regulation 20(8)(a). T-shirts and other clothing are only to be 
consumed by the candidates and not to be given out from the opening of nomination to the 
beginning of the campaigning period. 

10) A copy of every pamphlet, item of clothing, poster, performances details and electronic 

publicity must be given to the Elections Committee for their approval before it is 
distributed or displayed. 

11) The Elections Committee must keep a register of all pamphlets and posters. 
12) Subject to availability, the Elections Committee will specify the quantity of boards, table, 

chairs that individual candidates and tickets are allowed to use. 

13) The regulation does not apply to publicity by the Elections Committee. 

14) Distribution or posting of promotional materials can only be done within the specified 

campaign area. 

15) Campaigning is allowed only in the following areas within Monash University Sunway 

Campus: 

a) Pathway in front of building 2, 7, 5, and 6. 

b) Cafeteria 

c) Ticket holder booth 

 

Campaigns areas are subject to changes as specified by Returning Officer. Should there be any 

changes, notices will be posted. 
 

21. Authorisation of Pamphlets and Posters 

1) All pamphlets and posters must be authorised by the Elections Committee. 
2) The Returning Officer stamp must appear legibly on the pamphlet or poster. 

 
22. Defamation 

MUSA or the University shall not be held responsible or liable for and will not indemnify any 
person in relation to any incidences of defamation or alleged defamation which occur during 
an election 
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23. Dates of Polling 

1) The annual elections must be held in second semester before the non-teaching period of 
that semester. 

2) The annual elections must be held over the number of academic days prescribed under 
sub clause 42(4) of the Constitution. 

3) The annual elections must be held on consecutive academic days determined by the 
MSC, subject to this regulation. 

4)  By-elections must be held on an academic day determined by the MSC in accordance 
with sub clause 46(4) of the Constitution. 

 
24. Polling Times and Places 

1) For the annual elections the polling place must be within the Monash Building 
2) For by-elections there must be polling places within the Monash Building. 

3) Hours of polling must be set by the MSC when fixing the dates of polling. 
 
25. Voting 

1) Under sub clause 44(2) of the Constitution all students may vote in elections. 
2) Under sub clause 42(2) of the Constitution all elections must be conducted by secret 

ballot. 

3) Only female students are eligible to vote for position of Wom*n‟s officer. 

4) For the positions of School representatives, students may only vote for candidates from 
their corresponding schools. 

 
26. Form of Ballot (E-ballot) 

1) Balloting is performed electronically. 
2) Non-disclosure agreement is signed between Monash University Student Association 

(MUSA) and Information Technology Services (ITS) of Monash University Sunway 
campus, to ensure the confidentiality and protection of the Electronic  Balloting  (E - 
Balloting) system. 

 
27. Method of Voting 

1) Each voter must log-in to the E-Balloting system with their Authcate username and 
password. 

2) Voters must indicate their order of preference for candidates by clicking at the designated 
place for the candidates where the name of the candidate will appear after selection. 

3) For the purposes of regulation 29(2) clicking against the photo/name of a candidate 
indicate a preference for that candidate ahead of all other candidates. 

 
28.  Counting of Votes 

1) Number of votes is counted electronically by the E-Balloting system, after the close of 
polling on the last day of polling. 

2) The Returning Officer or the Deputy Returning Officer must retrieve the vote counts 
from ITS after the close of polling on the same day. 

3) The only persons who may be present during retrieval of vote from ITS at the end of the 
polling period are: 
(a)  Any or all member of Monash University student council (MUSA). 
(b)  Any or all Monash University Student Association election committee. 
(c)  Any Monash University Information and Technology Services (ITS) staff. 
(d)  Scrutinisers. 
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29. Scrutinisers 

1) Each candidate may appoint a student as scrutinisers for each position for which they are 
standing by notice to the Returning Officer in the form of Schedule 1.8. 

2) A candidate may not be appointed as a scrutiniser for any position. 

3) A current council member may not be appointed as a scrutinizer. 
 

30. Informal Votes 
A vote is only informal when it does not comply with regulation 29 and the voter’s intention is not 
clear. 

 
31. Method of Counting 

1) Where a tick is placed next to designated place on the E-ballot system, that ticket or 
candidate is deemed to have received one vote. 

2) Immediately after the result is generated from the systems, the candidate with the highest 
number of votes for the position s/he is contesting for shall be declared the elected 
candidate for that position 

 
32.  Declaration of Election 

1) The  Returning  Officer  and  Deputy  Returning  Officer  must  declare  each  election 
immediately after the vote count are retrieved from E-Balloting system. 

2) The  Returning  Officer  and  Deputy  Returning  Officer  must  place  a  notice  of  the 
declaration of the election in the form of Schedule 1.9 on the MUSA notice-board, the 
MUSA  website  and  posters on  MUSA  notice-boards  and  poster  kiosks; as  soon  as 
practicable after declaring the election. 

 

33.  Notification of Result 

The Returning Officer and Deputy Returning Officer must as soon as practicable after the 
election: 

1. notify each candidate of the result; 

2. publish the results in “MonGa”; and 

3. place the results on the MUSA notice-board and the MUSA website. 
 
34.  Prohibited Conduct 

1) This regulation applies from the opening of nominations until the end of polling. 
2) Any dishonest conduct in an election is prohibited. 

3) Any conduct intended or likely to mislead or deceive a voter is prohibited. 

4) Without  limiting  the  generality  of  regulations  37(2)  and  37(3),  the  following  are 
specifically prohibited: 

(a) Providing false information in or interfering with any form lodged with the Returning 
Officer; 

(b) voting or attempting to vote except in accordance with this Part; 

(c)  violating the secrecy of the ballot; 

(d)  publicity not in accordance with regulation 20; 

(e)  unfairly interfering with other candidates‟ publicity; 

(f)   campaigning outside any time period specified by the Elections Committee 

(g) campaigning within 10 m of a polling place;  

(h)  campaigning unless a student; 

(i)   campaigning for a candidate without the written approval of that candidate, or for 
a ticket without the approval of the authorised officer for that ticket. 

(j)   paying a person to campaign; 

(k)  campaigning outside campus grounds 

(l)   offering gifts; 

(m) selling or exchanging goods; 
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(n)  using MUSA or University facilities not generally available to all students, this 
includes the facilities provided by the Club’s & Societies Office for use by clubs, with 
the use of club charge cards for the printing of election material expressly prohibited. 

(p) candidates entering the office of MUSA without the written approval of the 
Elections Committee (Student Lounge not included only if polling area is not within 
the Student Lounge) 

(q) Using the notice board, letterhead or logo of MUSA or any committee, department 
or division of MUSA to promote a candidate or ticket; 

(r)   damaging MUSA or University property; 

(s)  placing promotional material on: 

(i)  a notice board, notice pole or poster Kiosk of the university if that notice board 
already has a poster promoting that candidate or ticket or if that pole or kiosk 
already has two posters promoting that candidate or ticket; 

(ii)  a notice board that is reserved for use by a specific group 

(iii) any outside pillar which exists within the University 

(iv) any glass within the University unless authorised to do so 

(v) the ground anywhere within the University 

(vi) a poster kiosk within the university using staples, cellophane tape, double sided 
tape or any adhesive that would damage the kiosk 

vii) the walls or unauthorised areas within the University 

(viii) tables, chairs or the floor in cafes, eating or communal venues or in lecture 
theatres on campus unless given directly to a vote who agrees to accept it 

(ix) or in the letterboxes of clubs and societies 

(t)  failing to comply with a direction of the Returning Officer, or a ruling or direction of the 
Electoral Tribunal; and 

(u) impeding the conduct of the election. 

5) For  the  purposes  of  regulation  37(4)(h)  the  Elections  Committee  must  wherever 
practicable mark a line around the polling place. Without limiting the generality of any 
provisions in this regulation, “campaigning” includes any activities designed to achieve a 
political or social goal. 

 
35.  Appointment of Electoral Tribunal 

1) The members of the Electoral Tribunal are: 
(a)  two members of the academic staff of the Department of Business Law and Taxation 

of the University  nominated  by the Head  of that  School,  one of whom must  be 
nominated as the Chair the Tribunal, and 

(b)  the Pro Vice Chancellor of the University, or nominee. 
2) No member of the Electoral Tribunal may be a candidate in any current MUSA election. 

 
36. Procedure of Electoral Tribunal 

1) The Electoral Tribunal may meet by conference telephone and, subject to regulations 
39(2)-(5), regulate its own proceedings. 

2) The Electoral Tribunal must meet in camera. 

3) Parties may not be represented unless the Electoral Tribunal decides that without 
representation a party will be unable to fairly put its case. 

4) Proceedings of the Electoral Tribunal, other than its formal decisions, are confidential 
and may not be reported. 

5) Where in the view of the Electoral Tribunal it is unnecessary that a hearing be held, the 
Tribunal may without meeting give a direction or ruling by unanimous resolution in writing. 
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37.  Appeals against Decisions of the Returning Officer 

1)  A candidate in the election may appeal against a decision of the Returning Officer by 
writing to the Returning Officer within 24 hours after the original decision who will then refer 
the matter to the Electoral Tribunal. 

2)  If  the  Electoral  Tribunal  considers  that  the  Returning  Officer’s  decision  should be 
reviewed, they must convene a meeting. 

3)  If  a  meeting  of  the  Electoral Tribunal  is  convened,  it  must  be  held  as  soon  as  is 
practicable and necessary given the urgency of the matter. 

4)  At the meeting the student appealing must be given an opportunity to present their case 
5)  The Returning Officer must be given an opportunity to respond. 
6)  The Electoral Tribunal may call upon submissions from any other interested person 
7)  The Electoral Tribunal must then rule on the matter. 
8)  The Electoral Tribunal may make declaratory rulings under this regulation. 
9)  The Electoral Tribunal may not make any ruling under this regulation which alters the 

result of an election which has been declared if the appeal has been brought after the time 
set in sub regulation 42(1). 

10) The Returning Officer may appeal under this regulation against their own decision if 
subsequently satisfied  it  was wrong  and  if the  decision  is  not otherwise able to  be 
reversed. 

11) In this regulation “decision” includes omission and failure to act. 

 

38.  Reports of Prohibited Conduct or Materials 

1) The person who has reported the breach must be given an opportunity to present their 

case. 

2) Any person who has been reported must be given an opportunity to respond. 

3) The Returning Officer may, whether they find there has been a breach or not, give such 

directions as they see fit. 

4) If the Returning Officer finds that there has been a breach they may formally reprimand the 

person reported 

5) Without limiting the Returning Officer’s powers under this regulations, if the Returning 

Officer finds that a student has breached any part of these regulations, the Returning 

Officer may suspend that student from campaigning for a period of time determined by the 

Returning Officer. 

6) If the Returning Officer finds that there has been a serious breach they may disqualify     the 

person and/or ticket reported from: 

(a)  voting, or 

(b)  standing, or 

(c)  standing and voting, in: 

(i)    that election, or 

(ii)  that election and a specified number of future elections, or 

(iii)  all elections. 

7) For the purpose of regulation 41(6) and without limiting the generality of the words 
“serious  breach”,  a  breach  of  regulations  37(4)(a)-(d)  or  failure  to  comply  with  a 
direction or ruling of the Returning Officer is automatically a serious breach. 

8) Without limiting regulation 16(4), if a candidate is disqualified, the Returning Officer must 
proceed as if that person had never nominated. 

9) The Electoral Tribunal may not disqualify a person from standing in an election which has 
been declared if the report has been made after the time set in regulation 42(1). 
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39.  Appeals against Results of Elections 

1) A candidate in the election may appeal against the result of  an election by writing to the 
Returning Officer within three academic days or one week, whichever is the lesser, of the 
declaration of the election. 

2) A candidate in the election may only appeal against the result of an election on the 
ground that there has been a defect in the conduct of the election which has materially 
affected the result 

3) The Returning Officer must convene a meeting of the Electoral Tribunal within one week of 
being contacted. 

4) The Electoral Tribunal may only convene to hear an appeal if the Chair of the Tribunal is 
satisfied there is a prima facie case. 

5) At the meeting the candidate in the election appealing must be given an opportunity to 
present their case. 

6) The Electoral Tribunal may call upon submissions from any interested person. 
7) If the Electoral Tribunal is satisfied that there has been a defect in the conduct of the 

election which has materially affected the result it may order a new poll or polls or 
election or elections. 

8) The Electoral Tribunal may determine the timetable for any new poll or election ordered 
under regulation 42(7). 

 
40.  Validation 

1) Under the Constitution no act, decision or election is invalid only because it was done, made 
or held after the time required by the Constitution. 

2) No act, decision or election is invalid only because it was done, made or held after the 
time required by these regulations. 

3) For the purposes of regulations 43(1) and 43(2) “act” does not include appeal(s). 

 
41.  Definitions and Interpretation 

In these regulations, unless the contrary intention appears: 

(1) “before” in reference to  an election means before the first  day of polling  in that 
 election; 
(2) “campus” means the Malaysian campus of the University; 
(3) “individual candidate” means any candidate not running on a ticket; 
(4) “ticket” means a group of two or more candidates who have registered to have their names 

set out on the ballot paper under a common name in accordance with these regulations. 
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THE CANDIDATES: President 

 

Message from the President – Melvin Shawn D’Silva 

As the president of Monash University Student Association, he/she are the face of MUSA. 

He/she is the spokesperson of MUSA. Therefore he/she represent the council before all 

stakeholders; which includes student of MUSC, the administration and schools of MUSC, and 

any external parties that are interested to work with the council. This includes being 

accountable to students on the operations of MUSA – which strive to provide a meaningful 

and amazing university experience for the students.  

It is important for the president to uphold the autonomy of MUSA; to always speak on behalf 

of students and not the administration. Although campus level committee meetings are the 

main channel of voicing out, there will be many times where the MUSC administration will 

call for meetings to get feedback on the daily affairs of the university. The president would 

have to represent the students at their best interests. It is hard to define the skills required 

for this position. From my personal experience, at times he/she needs the skills of a lawyer, 

a judge, a business manager, an architect, a leader, etc.  

There will be many external parties who will try to collaborate with MUSA; trying to strike a 

business proposition with the council. Hence, it is the responsibility of the president to take 

this opportunity to strike deals that benefit students. As the president of MUSA, you are the 

president of Monash Student Council (MSC) as well. It is his/her responsibility to oversee and 

drive all the departments in MSC in achieving the objects and goals of MUSA. If there are 

conflicts within MUSA, the president is responsible to resolve it. He/she needs to understand 

the constitution of MUSA. It is important to be politically correct when he/she speak and 

write. One may ask: how does the president steer this boat without a voting right while 

chairing the council meeting? Influencing is the key. 

 

 
 

 
 
 

 
 

 
 
 

 
Lim Kwan Choong 

 

 
 

 
 
 

 
 

 
 
 

 
Hassem Waheed 

TRANSCEND SAPIENTIA 
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THE CANDIDATES:  Vice President 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Message from the Vice President-Sheryl Sim Wun Shee & Nissanthan Dhanapalan 

The Vice-Presidents are mainly in charge of awarding subsidies to students who have 

participated in competitions and conferences as well as helping to organize and fund Student 

Initiative activities. One of the main bodies governed by the Vice-Presidents is the Education 

Affairs Committee (EAC) which deals with academic matters and student rights. The Vice-

Presidents are also part of the Academic Progress Committee. At MUSA level, the Vice-

Presidents are members of the MUSA executive council and the Vice-Presidents are required 

to stand in for the President if he/she is not able to assume duty due to certain 

circumstances. Furthermore, the Vice Presidents are also in charge of the establishment and 

sales of Monash Merchandise under MUSA. 

  

Natalie Tan Wei Yee      Wong Siang Siang  Yolanda  
TRANSCEND 

 
 
 
 
 
 
 
 
 
 
 
 

Warnakula Patabendige        Chong Poh Lian 

 Chrismal Nilan Perera 

SAPIENTIA 
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THE CANDIDATES: General Secretary 

 

 

 

 

 

 

 

 

 

 

 

 

 

Message from the General Secretary-Chong Chern Sam 

The General Secretary (GenSec) is mainly responsible for managing the documentation of 

MUSA, such as writing, recording meeting minutes and handling official correspondence. He 

or she also chairs the Media Administrative Committee, which monitors all publications by 

MUSA. In addition, the General Secretary supervises and facilitates the annual MUSA 

elections. Other tasks include liaison with Monash University staff members, communication 

with Council Members, committee members, other students and external organizations 

involved in the planning of an event. Lastly, the GenSec has to maintain a close relationship 

with the Monash Administration. This position requires efficiency, punctuality and attention to 

fine details.  The tasks are challenging and involve several administrative duties; however, it 

is worth the experience!  

 

  

 
Lydia Wong Xuan Qi 

 
 

 
 
 

 
 
 

 
 
 

 
 
 

Tuanku Muhammad Radiyan 
Syukurillah Narukaya 

TRANSCEND SAPIENTIA 
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THE CANDIDATES: Treasurer 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Message from the Treasurers-Khoo Tien Earn & Lam See Yuen 

As the treasurers, our prime responsibility is to ensure that MUSA funds are efficiently 

allocated for activities and amenities that can improve the welfare and for the benefits of all 

students. Our scope of work involves managing budget and expenses for every division and 

department in MUSA throughout the year, including all clubs and societies. We develop 

policies and procedures to ensure funds are allocated efficiently to benefit all students. 

Hence, it is important for the treasurers to plan and organize the flow of funds to ensure that 

activities and events planned can be carried out smoothly. Sense of responsibility and 

attention to details are traits that treasurers must possess to be able to supervise and 

oversee all expenditures effectively.  

Chu Rui Jian Cheong Jia Li 

TRANSCEND 

Kamalanathan Mativanan 

 
 

 
 
 

 
 

 
 

 

 
 

Juliana 

SAPIENTIA 
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THE CANDIDATES: Heads of Clubs and Societies 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Message from the Heads of Clubs and Societies- Khoo Kean Wai (Jon) & Ayman 

Shams 

The Head of Clubs and Societies Division is a bridge between clubs (students) and staff 

(administration). His or her responsibility is to handle the event proposals submitted by clubs 

and societies; make sure clubs and societies provide enough details for their events and also 

inform and get approval from staff (event manager, student services, and security) for clubs 

and societies‟ events. Besides this, the division is responsible for venue bookings for events 

by the clubs and societies‟ and MUSA; helping clubs and societies to claim money for assets 

purchased and events organized by them. 

 
 

 
 
 

 
 
 

 
 
 

 

 

Joshua Foo Chuan Yew 

 
 

 
 
 

 
 
 

 
 
 

 
 

Tan Yinn Wayne 

TRANSCEND 

      

Aschel John D. Saza 

 
 

 
 

 
 
 

 
 
 

 
 
 

                                                               
Wan Maisarah Wan Mohd 

Idrus 

SAPIENTIA 
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THE CANDIDATES: Activities Chairperson 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Message from the Activities Chairperson-Dexter Teh Aik Joe & Aina Nordin 

The activities chairperson‟s job is to organize major social events for the entire student body 

to provide them a platform to socialize and balance their study life with events and activities. 

The compulsory events are the orientation week and the bash for both semesters, and the 

Monash annual ball. As the activities chairperson, we are in charge of organizing at least 5 

events in a year. Accounting for the 3 must have events; there will be 2 events that is up to 

the any creative events that the chairperson wishes to organize. These events range from 

music festival to the Monash amazing race, talent night to the extreme sports carnival, 

anything that the activities chairperson can come up with. 

 
 

 
 
 

 
 
 

 
 

 
 

Chuah Seong Han 

 
 

 
 
 

 
 
 

 
 

 
 

Kelly Santoso Anggani 

TRANSCEND 

Shangeeth Sharmiilee 

Karnapopathi Tazkia Arusa 

SAPIENTIA 
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THE CANDIDATES: Publicity Officer 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Message from the Publicity Officer-Cheng Shi Yin & Ng Wei Chun 

The Publicity Department is responsible for filtering the notices and posters that are to be 

put up on notice boards around campus. Students intending to put up notices have to 

approach the Publicity Department for approval before doing so. We are also responsible for 

the upkeep of the notice boards on campus and for designing general posters for MUSA. 

Apart from that, we are responsible for the maintenance of the MUSA website. We do this by 

recruiting capable students to become Webmasters. This semester, we also undertook the 

task of organizing Mid-Week Mingle. Working in the Publicity Department gave us a chance 

to meet many people. We especially loved how we could make fast friends and create 

meaningful relationships with other students from different schools, cultures and countries. 

Rachel Yap Xin Hazel Hah Chien Yie 

TRANSCEND 

 

 
 
 

 
 
 

 
 

 
 
 

 
Thiriyah Kailainathan 

 

 
 
 

 
 
 

 
 

 
 
 

 

Jumana Abuwala 

SAPIENTIA 
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THE CANDIDATES: Welfare Officer 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Message from the Welfare Officer-Muhammad Khalid Ipaldin & Abu Zayed Kazi 

Masudan Nabi 

The MUSA Welfare Officer is responsible for reaching out to the maximum number of 

students, assisting them on campus if they have difficulties, ensuring their wellbeing as well 

as providing them with the necessary facilities. The responsibilities include issues of the 

students both on -campus and off-campus to the attention of the administration and helping 

to solve any issues according to the capabilities of MUSA.  

  

 
 
 

 
 
 

 
 

 
 
 

 

 

Khoo Vincent 

 
 

 

 
 
 

 
 

 
 
 

 
 

Olga Scarlett 

TRANSCEND 

 

 
 
 

 
 
 

 
 
 

 
 

 

Muhammad Wasay 

Rashid 

 

   
 
 

 
 
 

 
 
 

 
 
 

Tan Zong-Ying 

SAPIENTIA 
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THE CANDIDATES: Wom*n Officer 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Message from the Wom*n’s Officer-Gan Tzy Lin (Shalene) & Thamindri Melissa 

Aluyihare 

Wom*n‟s Officer is a representative for all the female students regardless of ethnicity in 

Monash University. The main objectives of Wom*n‟s Officer is to maintain and improve 

Women‟s Room and organize talks and events that benefit to the female population in 

Monash University as well as to promote  awareness in certain issues. At the same time, the 

Wom*n‟s Officer plans and carries out various events and activities in order to encourage 

female students‟ participation in more activities. Besides that, Wom*n‟s Officer also deals 

with issues such as gender discrimination that occur in campus and works to bridge the 

gender gap. 

 
 

Wooi Sze Lynn 

 
 
 

 
 
 

 
 

 
 
 

 
 

Shannon Dorothy Francis 

TRANSCEND 

 
 
 

 
 
 

 
 
 

 
 

 

 
Ilham Irfan Ali 

 
 
 

 
 
 

 
 
 

 
 

 
 

Govcelia Seva Kumar 

SAPIENTIA 
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THE CANDIDATES: Editors 

 
Naadia Sehar 

Buhary 

 
Wong Wui Yng 

 
Yiow See Yeng 

 
Soh Ai Lin 

TRANSCEND 

 

 
Ailyn Low Mae 

Leen 

 
Anushiya Aip 

Suresh 

 
Ahmed 

Almansari 

 
Parvin Kaur 

Sandhu 
Pirthipal Singh 

SAPIENTIA 

 

Message from the Editors-Lestari Hairul, Vinanie Wijesoma, Soong Jia-Ten (Brian) 

& Kee Tze Han (Hanny) 

The Editors assumes full creative and editorial control of “MonGa” (also known as the 

Monash Gazette, the university‟s magazine) and ensures that the student committee‟s media 

and print projects are submitted on time. They also ensure that the school‟s events – 

including MUSA and MUISS‟s efforts are represented in the magazine, and this is done 

through event coverage. From time to time, the Monash Editorial team also liaises closely 

with Clubs & Societies, Activities and Publicity division in ensuring that their relevant events, 

posters and creative materials are included for print. 
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THE INTERVIEW: PRESIDENT 
What the candidates have to say 

 
  

 
What are your vision, mission(s), and goal(s) 
for future MUSA? 
Vision: To strengthen the correlation between the 
students, MUSA and faculties 
Mission: To cultivate a proactive environment 
within the Monash community to ensure a parallel 
progression between academics and co-curriculum 
Goals: 
1. To improve the progressiveness of Monashians 

as a whole 
2. To strengthen the bond between the students 

and faculties 
3. To eliminate the individualistic nature to allow 

unity to flourish through mutual understanding.  
4. To encourage every individual overcoming their 

weaknesses to discover their strength 
  
What capabilities and attitudes do you think 
a President should have in order to run an 
organisation like MUSA?  
Ensuring the voices of the students to be heard, a 
President should be compassionate allowing voices 
of the committee members to be conveyed as they 
represent the students as a whole thus leaving no  

 
stones unturned. As a result, decisions that are to 
be made would be a win-win situation because the 
views of the minority will be taken into account as 
well ensuring the majority will not overshadow 
them. On top of that, a president should learn to be 
gentle yet stern at times because he must come up 
with a decision that would keep the house in order 
during the most divisive moments. Within a team, 
conflicts are bound to happen and the president 
would have to become the mediator ensuring the 
committees are united ensuring the welfare of the 
students will not be neglected. 

  
If you are elected, what do you think would 
be the greatest challenges as the leader and 
how will you handle it?  
One of the greatest challenges if I were to get 
elected would be meeting the students‟ 
expectations and fulfilling promises. As my team‟s 
motto is surpassing limit, I, together with my team 
would venture into every possibilities and willing to 
go the extra mile ensuring that the decision made 
would bring you an awesome and unforgettable 
campus experience. 

 

 

What are your vision, missions and goals 

for future MUSA? 

 Transparency in relaying student‟s wants and 

needs to the administration 

 Understanding the underlying needs of 

students and transforming them into reality 

within a realistic framework 

 Integrating studies with daily student 

activities such that there is a balance 

between their wellbeing, social life and 

education 

 A MUSA in which students feel empowered to 

take great leaps and pursue their own 

personal goals with the full support of MUSA 

itself 

 To adhere to the capability that students 

entrust me with in a professional and candid 

manner 

 Bridging the gap between the diverse 

ethnicity of students so that each individual 

feels comfortable with interacting with one 

another. This can be achieved through 

increased cooperation with MUISS. 

 Portraying my own party as an example of 

diverse individuals united in order to achieve 

goals that we envisioned of because at the 

end of the day we are all part of the same 

Monash community 

  

Lim Kwan Choong From Transcend 
 

Hassam Waheed From Sapientia 
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THE INTERVIEW: PRESIDENT 
What the candidates have to say 

 
 

What capabilities and attitudes do you 

think a president should have in order to 

run an organisation like MUSA? 

 A president should be easy to 

approach and communicate with so 

that information is relayed 

symmetrically   

 Possess the ability to make decisions 

that are in the best interest of 

students and the administration 

 Oversees the management of other 

members of MUSA so that they can 

perform their duties respectively 

 During my A levels I was elected as 

the head boy (Prefect) in which one of 

my duties was to be the voice of over 

1000 students so that their timely 

demands were met in addition to 

organising various institutional events 

and allocating subsidies for them, 

even if it meant staying late back at 

school. 

If you were elected what do you think 

would be the greatest challenges as the 

leader and how will you handle it? 

My greatest challenge would be to establish a 

MUSA in which students acknowledge their 

goals becoming reality in a feasible approach, 

for example the introduction of various 

sporting events on a large scale may provide a 

platform for Monash athletes to show their 

talent. 

 

Establishing a system in which students feel 

excited rather than disappointed when relaying 

their wants and needs to MUSA. Like a lot of 

students face problems related to the parking 

space in Monash, such issues need to be 

addressed to the administration in a way that 

they acknowledge that the goals of MUSA are 

not limited by the constitution provided 

majority of student‟s interests are in question, 

after all we are a student union. 

 

  

Hassam Waheed From Sapientia 
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THE INTERVIEW: VICE-PRESIDENT 
What the candidates have to say 

 
 

  
 
What is your motivation in joining 

MUSA? 
Yolanda Wong: What motivates me to 
join MUSA is the learning experience I 

would receive. I would like to find out how 
the council operates and how things work 
around this university. My past school 

experiences weren‟t very pleasing where 
school staffs and educators are in charge 
of the institutions as there was a lot of 
injustice and corruption. Back then my 

fellow schoolmates and I do not have a 
chance to speak up for ourselves. Knowing 
that MUSA is the channel for students‟ 

voices, I want to take up the chance to 
learn how to speak for students, which is 
also something I yearn for. 

Natalie: My first motivation in joining 
MUSA was actually the influence by the 
past members of the council. They 

represent the students and they voice out 
what the students feel or has to say. In all 
the schools I have been to, I have seen a 

lot of injustice and unfairness. I always 
have the urge to stand up for the students 
that were treated like that but it was out of 

my ability. In joining MUSA, I will have the 
authority to stand out and speak for the 
students boldly. In addition, I will be able 

to help them fight for their rights. And that, 
is what truly motivates me to join MUSA.  
 

Based on the post that you will be 
running for, what contribution can 
you offer in improving students' 

university experience? 
Yolanda: One thing students should know 
is university life isn‟t all about studying. 

There definitely is a life in Monash and a 
lot of students aren‟t aware of the events 
MUSA has or is holding. As a vice 
president, I would like to create awareness 

among students, especially those who lack 
of communication with others, who are far 
away from home or have disabilities that 

they are welcome to join these events  

 
which can help them have a good time 

with others and bring their inner fire out. 
Natalie: Most students are focusing only on 
their studies and disregard the importance 

of socializing with others. This is the part in 
life where students get to know their life-
long friends and business partners. 

Therefore, as a Vice President, I would like 
to reinforce the importance of getting to 
know more friends and bonding together 
with students all around you and students 

from other schools. Furthermore, this will 
enhance the unity of the students in 
Monash University, which is also one of my 

main focus.  
 
How will your experiences and 

accomplishments help your 
performance in running MUSA? 
Yolanda: The most important thing one 

should experience before running a student 
council is humility. Going through failures 
after failures and trying your best without 

achieving anything would teach one to be 
humble and which will keep one‟s mind 
open to all the possibilities. I have learned 

how to put others first and treat them 
equally as I have treated myself. I also 
have learned how to reduce conflicts with 

my partners within a project and separate 
personal ties from work. It is essential in 
order to run a student council as there 

would be many conflicts and disagreement 
in the process. I would not want to affect 
or disrupt the process of making students‟ 

life better with personal affairs. 
Natalie: As I have been treated unfairly in 
the past and I know how it feels like to be 

the outcast in the school where everyone is 
waiting to watch me fail. This is where I 
learn to stand up and to prove myself that 
I am better than what they expect. 

Although I have fails a few times, I learn 
from my failure. To me, success is in the 
hands of the ones who work for it. In order 

to succeed, you must first learn to accept 

Natalie Tan Wei Yee & Wong Siang Siang, Yolanda From 
Transcend 
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the mistakes and failure that you have 

made. Regardless of it, I have always 
respected each and every one because I 
believe that in order to gain people's 

respect; you must first learn to respect 
others. I believe that with my past 
experiences, I will be able to related to 

students and bring MUSA to greater 
heights. 
 
What kind of future in MUSA in 

relation to Monash University would 
the students expect from the 
incoming council if you are elected? 

Yolanda: The students of Monash 
University can expect a committed team of 
council members who are very eager to 

improve Monash University life. MUSA is an 
independent body that speaks for students‟ 
rights. MUSA will remain independent and 

will keep trying to push our limits for the 
benefits of the students, regardless of their 

needs and wants. We will speak up for 

students who are disrespected and whose 
voices are disregarded. Most importantly, if 
I were vice president, I could also turn 

great opinions from students who are 
smarter than me and other council 
members into actions. 

Natalie: Monash University students can 
expect a team of fresh, upbeat and 
committed team of council members to 
further improve the changes that have 

been made in the past. We will stand up 
for those who are rejected, isolated , 
treated unfairly, treated with injustice and 

also those who are weak and help them to 
stand out and be strong. If I were to be 
elected as the Vice President, I will gladly 

take on all responsibilities that I am to hold 
and to do my best to help Monash 
University students to voice out their 

opinions and their thoughts. 

 

 

 
What is your motivation in joining 
MUSA?  
Chrismal:  

 To experience what is undoubtedly a 
once in a lifetime experience 

 To push myself to a new limits  
 To serve my fellow students in the 

same positive way I was served 
 To enhance the” university experience” 

for Monash students and myself. 
An opportunity to meet people from 
different races, cultures and backgrounds  

Poh Lian: Interest in being directly 

involved in the association liable in 

maintaining the welfare of students 

 Eager to make the most out of 

university life by being part of an 

awesome board  

 Putting my leadership skills to the test 

 Look forward to be acquainted with 

more students from different schools 

and cultural backgrounds 

 

 
Based on the post that you will be 
running for, what contribution can 
you offer in improving students' 

university experience? 
Chrismal:  
 To work tirelessly in whatsoever way 

possible to help initiate efforts to 
improve education facilities and the 

quality of education at our university. 
 To use my knowledge to help fellow 

students tackle any issues that may 
arise within the course of their 
education and to provide a listening 
ear and any advice and personal 

support they may need. 
 To use the positive experience I had 

gained as a new student to help 
future students and current students 
to adopt to our university in the most 

comfortable way possible. 
 To use my creative ideas to 

implement ideas and activities that 

will help students achieve a proper 
balance of life at university! 

 

Warnakula Patabendige Chrismal Nilan Perera & Chong Poh 

Lian From Sapientia 
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Poh Lian: I will contribute time & 

commitment in running the council with 

the utmost efficiency in order to reap the 

maximum output of talents in both the 

members of the board and Monash 

students. I will be devoted to my role as a 

Vice President; being a supportive 

forerunner and being assertive and Level-

headed when a situation demands it. 

In line with our motto, I will deliver my 

Knowledge in fulfilling my responsibility to 

perform in Vice Presidential duties and; 

enforce unity and harmony between the 

departments of the board and students of 

Monash  

How will your experiences and 
accomplishments help your 
performance in running MUSA? 

Chrismal: My time on previous student 
and prefectorial boards has given me 
experience on how to work with my fellow 
students and the administration in 

different situations and to handle the 
pressure and the workload and the issues 
that comes with it. 

 
My experience organizing several past 
events for school, charities and sporting 

bodies will help when implementing 
strategies and ideas on MUSAs events. 
The accomplishments and experiences I 

have earned through public speaking will 
help me be a democratic and diplomatic 
voice in handling situations, it has also 

helped me better understand and respect 
people‟s opinions. This will be highly 
necessary when conflicts of opinion take 

place. Being in charge of EAC, my 
experience of having both my parents as 
teachers will highly contribute towards 

placing an importance on education and 
solving the issues that might arise. 
Poh Lian: 

 Member of Monash United Nations and 

Monash Debate Club 

- Able to analyse and settle conflicts over 

a particular matter in a limited amount 

of time with the interest of the body I 

represent which will be applicable in 

resolving issues that may arise. 

 Volunteer programs and events (MUVP, 

Deaf Community, Ex-Offenders Shelter)  

- Through the engagement with different 

backgrounds of society, I have gained 

listening and understanding skills 

necessary in connecting with Monash 

Students. 

 Past Leadership Roles (Editorial Board, 

Group Projects, Club 

President/Assistant) 

- While working within an organization, I 

recognize the importance of active 

contribution, respecting everyone‟s 

input and helping one another in order 

to achieve a common goal. 

- Capable of handling tasks under 

pressure at a tight deadline. 

- Perfectionist on the go. 

What kind of future in MUSA in 

relation to Monash University would 

the students expect from the 

incoming council if you are elected? 

Chrismal: Students should expect the 

same strong work ethic practiced by the 

current MUSA committee. A cordial yet 

professional relationship between the 

MUSA committee and the student base. 

A MUSA that would work hard to bring 
about changes and improvements in 
university life, whether it be education or 

co-curricular activities. A MUSA that would 
be more open to the voice of the student 
base, to help understand and serve them 

better. 
Poh Lian: A MUSA that is able to promise 
the continuous preservation of students‟ 

welfare. Pleasant relationships nurtured 
between the MUSA board and the 
students of Monash to ensure ease of 

communication and satisfaction from both 
parts. Uphold the legacy of MUSA in 
creating and organizing social events to 

attain students‟ needs in university life 
and more! Less talk, more action! 
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Lydia Wong Xuan Qi From Transcend 

THE INTERVIEW: GENERAL SECRETARY 

What the candidates have to say 

 
What is your motivation in joining 

MUSA? 
The main purpose of me joining MUSA is 
to do my part in improving the life of 

Monash students. I'll have to be very alert 
on every event happening and be well 
informed. Since MUSA is the largest 

student organization in Monash University, 
joining MUSA is the best alternative to 
gain more valuable experiences in dealing 
with students, admin and others with 

official matters. At the same time to 
increase my networking base. These 
network might come in handy when I 

were to be in a corporate world. By joining 
MUSA, I can learn a lot about 
responsibilities. Responsibilities in holding 

this position, doing things it should have 
been done to meet the deadline. 
 

 
Based on the post that you will be 
running for, what contribution can 

you offer in improving students' 
university experience? 
 

I will help the council to increase 
efficiency in publishing the meeting 
minutes, file all the reports in order and to 

be aware and update from all the 
departments' progress. Offers more 
solutions to solve the printing abuse 

problems. Together with all the council 
members, I will have to make sure we are 
moving towards the effective path in 

achieving our goals.  
 
 

 
 

 
How will your experiences and 

accomplishments help your 
performance in running MUSA? 
 

I was a sub-committee in MUSA's Publicity 
Department in 2012 and Activities 
Department‟s secretary in 2013. I believe 

I have the basic skills and experiences in 
doing a secretary work. For example, 
being a secretary, I will have to have the 
skills of jotting down every important 

points during a meeting and to prepare 
the minutes efficiently. These experiences 
will help me set everything in order. 

 
What kind of future in MUSA in 
relation to Monash University would 

the students expect from the 
incoming council if you are elected? 
 

For instance, most of the students aren‟t 
aware of the meeting minutes are all 
published online, thus, students can 

expect to see more minutes summary are 
published and to give away to the 
students through goodie bags and in 

MonGa. 
 
There are also students aren‟t aware of 

the progress of MUSA in each department. 
Students can expect to see more 
transparencies from MUSA, to see clearly 

the rights MUSA is fighting for the 
students and things MUSA is doing. 
The council meetings are open to all 

students but there are some students 
aren‟t aware of that. Students can expect 
more announcements of the council 

meetings. Students are more than 
welcome to join the meeting.
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Tuanku Muhammad Radiyan Syukurillah Narukaya From 

Sapientia 

THE INTERVIEW: GENERAL SECRETARY 
What the candidates have to say 

What is your motivation in joining 

MUSA? 

 MUSA is the highest student-led body in 

Monash Sunway, therefore          by 

joining I can contribute in the decision-

making processes, 

 Learn to work in an organized structure 

 To cater to the needs of the people I 

represent (People who choose me to be 

in this position), 

 I‟d like to work together with people 

who want to be part of that process, to 

make MUSA better than it is. 

 

Based on the post that you will be 

running for, what contribution can 

you offer in improving students' 

university experience? 

 I am confident that I am an organized 

person, 

 I hope that this will be beneficial in my 

work as the GC, keeping MUSA records, 

as well as making the minutes of each 

meetings. 

 

How will your experiences and 

accomplishments help your 

performance in running MUSA? 

 I have served as the Secretary-General 

of Monash Model United Nations, and to  

 

be the General Secretary of MUSA is 

Something that I can definitely relate to.  

 Confident that I can familiarize myself 

with MUSA and hopefully make it more 

efficient, reliable and responsible. 

 

What kind of future in MUSA in 

relation to Monash University would 

the students expect from the 

incoming council if you are elected? 

 Monash students can expect the future 

MUSA to be more friendly, active, 

participatory, efficient and united. 

 I applaud the works of the current 

MUSA (especially the General 

Secretary), and appreciate their efforts 

so far in making Monash better, and 

they have set a benchmark for me to 

follow. 

 Hopefully I will be able to surpass that 

benchmark with the help of the other 

members, driven by a common cause to 

make Monash better, and to uphold the 

constitution to make MUSA a respected 

body by all, inspired by our motto “in 

unity we believe, in wisdom we seek” 

 These reasons are compatible with 

Monash‟s motto “Ancora Imparo” (we 

are still learning), meaning that the 

whole thing about MUSA is also a 

learning process to prepare us to face 

the real world. 
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THE INTERVIEW: TREASURER 
  What the candidates have to say 

 

What is your motivation in joining 
MUSA? 

Chu Rui Jian: Joining a student 

representative association has always 

been one of my aspirations. The reason is 

simple: I have this strong sense of serving 

the people and to improve their wellbeing. 

I love the university so much and I hope 

that every student do as well by getting 

the best out of their university life. 

However, there are quite a number of 

issues related to students‟ welfare 

awaiting to be solved. As such, I want to 

join MUSA to ensure the students‟ voice 

are heard and their rights are protected. I 

want to be a part of the effort to create a 

better future for Monashians and hence 

further enhancing the Monash experience.  

Jia Li: To defend students‟ rights on 

behalf of Monash students, to protect 

them by preventing the misuse of funds 

collected from students.  It also provides 

me a chance to improve myself, especially 

on fostering leadership and 

communication skills. 

Based on the post that you will be 

running for, what contribution can 

you offer in improving students’ 

university experience?  

Chu Rui Jian: I am running for the MUSA 

treasurer. Basically I would act like 

students‟ guardian in making sure the 

fund is secured and spent carefully. 

Screening of budget proposal will be done 

meticulously to ensure that the usage of 

funds is in accordance to students‟ rights 

and benefits. Unnecessary expenses will 

be cut down, as more funds will be 

allocated to improve students‟ welfare and 

to organize more activities in the campus 

to enrich students‟ university life. Clubs 

and societies are given equally important 

attention too as the process of money 

reimbursement will be made speedy to 

ensure their smooth operation. I promise 

the efficient flow of funds in the 

association by working hard to making 

sure every party get their funds allocated 

fairly and wisely.  

Jia Li: Allocate funds on proper projects, 

tailored to meet students‟ benefits. 

Manage the capital expenditure and 

operating expenditure of MUSA in 

accordance with the treasurer‟s policies. 

How would your experiences and 

accomplishments help your 

performance in running MUSA? 

Chu Rui Jian : I am currently a treasurer 

in Green Representative Network, the only 

student-run department in MUSC. I deal 

with monetary issues on daily basis and 

therefore I can safely assume that I am 

fully equipped with the required 

knowledge and skills in managing the 

treasury department. I am very particular 

with the usage of money and I ensure the 

students will benefit from it. Besides, I 

was a head boy back in my high school. 

Listening to students‟ concern and 

reacting to it by solving their problem 

used to be my job. I was responsible for 

their welfare and I made sure their voices 

are heard by the school authorities. As 

such, I develop a concerning and helpful 

manner as well as the sprit to assist 

others. I believe these invaluable  

Chu Rui Jian & Cheong Jia Li From Transcend 
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Chu Rui Jian & Cheong Jia Li From Transcend 

 

Kamalanathan Mativanan & Juliana From Sapientia 

THE INTERVIEW: TREASURER 
  What the candidates have to say 

(cont…) experience will enable me to go 

further in MUSA. 

Jia Li: I had 3 months attachment in one 

of the accounting & consulting firms 

where I managed the accounts using 

MYOB software and Microsoft Excel. 

Working as a team in my workplace has 

also developed my teamwork spirit and 

communication skill. I believe these 

qualities are essential in cooperating with 

MUSA members and accomplishing 

treasurer‟s job efficiently and effectively. 

What kind of future in MUSA in 

relation to Monash University would 

the students expected from the 

incoming council if you are elected? 

Chu Rui Jian: For the clubs and 

societies, they will be expecting a 

smoother operation because of the speedy 

money reimbursement. The whole process 

will be reviewed to make it easier and 

faster to improve the efficiency. Besides, 

students will know better about the 

money usage of MUSA as I will be 

continuing the effort of enhancing the 

transparency of MUSA in monetary issues. 

A new way to do so will be to conduct 

quarterly presentation on MUSA budget 

and expenditure which is open to every 

students. They are even welcome to voice 

out their concerns on MUSA‟s expenses 

and it is promised that their opinions will 

be brought into the attention of the 

student council before improvements are 

undertaken. In short, students will be 

expecting a MUSA with higher efficiency 

and integrity in distributing the fund as 

well as the increased number of monetary 

policies that truly benefit the students. 

Jia Li: Depending on the activities and 

addition of facilities that we planned, 

sufficient budget will be allocated on the 

projects which will benefit the students. 

What is your motivation in joining 
MUSA? 
Kamalanathan:  
 The challenges and the 

responsibilities as a member of MUSA 
 The desire to advance myself in terms 

of management and communication 
 To contribute to students welfare. 

 
 
 

 
 
 

Juliana: 
 To get new experiences 
 To train myself how to deal in the 

organization before entering the real 
world. 

 To improve my management skills 
and teamwork skills. 

 To help students in Monash get the 

best out of the funds that they pay 
for to experience a memorable 

university life.  
 To help students by applying the 

things that I have learned in Monash.  
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Kamalanathan Mativanan & Juliana From Sapientia 

THE INTERVIEW: TREASURER 
  What the candidates have to say 

(cont…) 
 
Based on the post that you will be 
running for, what contribution can 

you offer in improving students' 
university experience? 
Kamalanathan:  

 Ensure the funds collected from the 
students are spend  wisely focusing 
on students  need rather than third 

party‟s need 
 Ensure that students get back their 

claims within specified days providing 
that the required documents 
submitted by the students fulfil the 

requirements 
 Ensure the budgeted funds are spend 

not only focusing the quantity but 

also quality of the events 
 
Juliana: 

 Ensure the funds collected from the 
students are spent in the right way. 

 Set an optimal budget so that the 
funds are used effectively. 

 Honesty in budgeting all of the 

events. 
 

How will your experiences and 
accomplishments help your 
performance in running MUSA? 

Kamalanathan:  
 Knowledge in the field of accounting 

and finance as well as economics. 

 Previous positions as assistant 
treasurer for 1 semester and treasurer 

for 2 semester in Monash 

Entrepreneurship Club in the year 

2012 and 2013 
 Experience in dealing with day to day 

cash and stock management and 

weekly stock management while 
working in TGV Cinemas. 

 

Juliana: 
 Knowledge in Accounting and Finance 

field. 
 Experience in handling the accounting 

department in my parents business. 

 
 
What kind of future in MUSA in 

relation to Monash University would 
the students expect from the 
incoming council if you are elected? 

Kamalanathan:  
 True and fair records where each bills 

and quotation submitted will be 
thoroughly checked and clarified before 
approved. 

 Increased office hours where students 
can clarify their doubts regarding their 
claims submission 

 Provide more information regarding 
MUSA funds and students rights via 

MUSA website, notice board, and other 
effective channels. 

 Allocate more budget focusing on 

students welfare. 
 
Juliana: 

 Budget transparency 
 More useful events due to the 

optimal budget 
 
 
  



 

 

38 

Joshua Foo Chuan Yew & Tan Yinn Wayne From Transcend 

THE INTERVIEW: HEADS OF CLUBS AND SOCIETIES 
  What the candidates have to say 

What is your motivation in joining 

MUSA? 

Our motivation to join MUSA is to instill 

into students a strong sense of unity and 

pride for being in a top institute like 

Monash University. We want to expand 

the four walls of the classroom by 

providing platforms for students to 

perform excellently through their 

participation in clubs and societies here on 

campus and also competitions held both in 

and out of campus. Overall, we believe 

that the balance of academic and activities 

makes a well-rounded individual. 

Based on the post that you will be 

running for, what contribution can 

you offer in improving student’s 

university experience? 

Our contribution would be to empower 

each and every club committee with more 

time and resources to better focus on 

running their respective clubs and 

societies. As for students who are new 

and/or are not involved in any clubs and 

societies, we will highly encourage them 

to participate through various ways. We 

intend to do this by bringing about a 

greater awareness and exposure for them 

to build social networks and work 

alongside with other students in MUSC. 

How will your experiences and 

accomplishments help your 

performance in MUSA? 

Having been involved with event 

organizing both individually and together, 

we understand the stress that organizers 

go through when trying to make an event 

work. Being able to stand in their shoes 

and understand their troubles will aid us 

greatly as we strive to further improve the 

way things are done in the C&S division. 

Additionally, with our own experiences in 

leading groups, we believe that proper 

communication and strong relationships 

are fundamental to the success of all 

things that involve leadership and 

management; thereby we aim to do our 

best to achieve win-win situations in the 

issues we face. 

What kind of future in MUSA in 

relation to Monash University would 

the students expect from the 

incoming council if you are elected? 

Students can expect a future MUSA that 

will surpass limits by striving beyond 

boundaries in unity to create a better 

future for Monashians. We aim to shatter 

conventions and to fight for student cause 

by having a united MUSA, committed to 

helping Monashians to unleash their true 

potentials and excel in their university and 

working life in the future. 

What sort of improvement you could 

make to improve the performance 

and management of clubs and 

societies available in Monash 

University? 

We will push for further improvements on 

existing systems such as the budget and 

EMR, allowing students to gain faster and 

better responses while organizing events 

and activities. Problems with facilities that 

affect the wellbeing of clubs and societies 

such as the allocation of lockers will be 

also be noted and looked into.  
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Joshua Foo Chuan Yew & Tan Yinn Wayne From Transcend 

 

Wan Maisarah Wan Mohd Idrus & Aschel John D. Saza From 

Sapientia 

THE INTERVIEW: HEADS OF CLUBS AND SOCIETIES 
  What the candidates have to say 

(cont…) As for C&S week, we have in mind 

additional ideas and platforms that would 

help clubs enhance their appeal to the 

students present. And depending on the 

current progress, we hope to bring forward 

the development of the Monash Mascot 

that will represent us Monashians. 

 

 

 

 

In your opinion, how could students 

balance their social life with studies? 

A balanced university life requires an 

individual to manage his/her time well, be 

disciplined and have friends they can be 

accountable to in times of need. These are 

all great qualities and practices for a 

student to embrace in order to achieve a 

balanced social and academic life. Students 

should at least join a club or society to 

have a balanced lifestyle in Monash. If time 

permits, they could also join another club 

or society in another category. 

 

What is your motivation in joining 
MUSA?  

Aschel: 
 Given the opportunity to nurture my 

skills to good use.  

 Be able to work to my full potential. 
Maisarah:  

 Improving social skills and getting 
the chance to mingle with possible 

like-minded people 
 To be a medium for Monash 

Students to voice out their opinions, 

suggestions and critics 
 To challenge myself to be more 

discipline passionate in terms of 
carrying out my responsibilities and 
helping others. 

 
Based on the post that you will be 
running for, what contribution can 

you offer in improving students' 
university experience? 
Aschel: 
 Make a change by connecting with the 

students on a more personal level to 

have a better understanding as to what 
they expect their university experience 

to be like. 
 Implementing some of their ideas for 

the well-being of the students. 

Maisarah:  
 Ensuring that every clubs and societies 

receive sufficient budget and facilities 
for their activities to further encourage 
them to stay actively involved in co-

curricular activities. 
 Encouraging each student to join at 

least one club in hope that these 
students will be able to adapt more 
comfortably with university life and feel 
a sense of belonging towards 

something.  
 
How will your experiences and 

accomplishments help your 
performance in running MUSA? 
Aschel: I helped organize past events 

before which has given me first-hand 
experience in event organizing and 
management. I have experience in dealing  
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Wan Maisarah Wan Mohd Idrus & Aschel John D. Saza From 

Sapientia 

THE INTERVIEW: HEADS OF CLUBS AND SOCIETIES 
  What the candidates have to say 

 
(cont…) with both foreign and local 
students from studying in an international 

school.  This has given me the opportunity 
to work well with individuals from varying 
cultural background and personalities. I 

have made many local Malaysian friends 
with various ethnic backgrounds; in fact 
most of my time in university Is spent with 

them.  This has given me the experience 
that I need to connect with the local 
student population. 

 
Maisarah:  As a former vice president of 
the baseball club and scouts society back in 

high school, I learned that having a strong 
commitment when you pursue something 
is highly crucial to ensure success and 

minimize any possible negative outcomes.  
 
What kind of future in MUSA in 

relation to Monash University would 
the students expect from the 
incoming council if you are elected? 

Aschel: 
 To break the social barrier between 

the local and international student 

population by allowing more 
interactive clubs and societies to 
get a better university experience. 

 Provide better facilities such as a 
bigger gym with additional 

equipment 
 Change the image of Monash from 

an only studious atmosphere to one 

with a good balance of work and 
social life. 

 

Maisarah:  Hopefully, the students will be 
blessed with a new MUSA that will 
emphasize more on wisdom and empathy.  

 
Wisdom to always try to be fair and 
professional in handling every idea and 

empathy so that the council will 
understand the hardships that the students 
have to go through if some things are not 

improved/changed.  
 
What sort of improvement you could 

make to improve the performance and 
management of clubs and societies 
available in Monash University? 

Aschel: For clubs and societies to be 
running at its full potential, if clubs are 
inactive they will be penalized since they 

would unnecessarily cutting the budget 
which could be used for the betterment of 
the student life. This will also allow new 

clubs and societies to emerge which might 
be a success with students to thrive. 
 

Maisarah: Being in touch with the 
presidents and vice presidents with each 
clubs and societies to discuss their plans 

problems. Ensuring each club is equipped 
with sufficient facilities to carry out their 
activities. Giving recognitions (in terms of 
awards or higher budget) to clubs that 

perform outstandingly each semester. 
 
In your opinion, how could students 

balance their social life with studies? 
Aschel: To have good time management 
that will help maximize the university 

experience and allow students to enjoy the 
facilities provided to them. 
 

Maisarah: By having a reasonable study 

hours each day/week. Restricting fun and 
social life only during weeks that no 
assignments/exams due. 
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Chuah Seong Han & Kelly Santoso Anggani From Transcend 

 

 

THE INTERVIEW: ACTIVITIES CHAIRPERSONS 
What the candidates have to say 

What is your motivation in joining MUSA? 

Seong Han: My motivation to join MUSA is that I 

want to provide the best I can make to students, 

especially in terms of activities and that is why I 

want to be MUSA Activities Chairperson.  

Kelly: From the first day of orientation, I was 

enthused by the activities that were coordinated 

by the MUSA members and chairperson. The 

events that they held were what first attracted 

me to actually become a part of the MUSA sub-

committee.  Once I heard that MUSA was signing 

up for sub-committee members, I was very 

excited and immediately registered.   

I understood at the very beginning that this 

opportunity could allow me to build the 

experience to understand how MUSA plans and 

organizes their events.    

I feel that to be a part of an organization where I 

can express my ideas and become one of the 

student representatives who personally deliver 

the students thoughts through to the committee 

is a valuable experience, which I can revel 

throughout my college life.  

Based on the post that you will be running 

for, what contribution can you offer in 

improving students' university experience? 

Seong Han: I want to let students have 

enjoyable and memorable time in Monash 

University. I want to provide them one of the best 

memories they can have before they leave 

Monash University. Also, I hope I can strengthen 

the gap between student populations in Monash, 

especially between schools and countries because 

I had interviewed Mr. and Ms.Monash nominees, 

most of them agreed that there are lack of 

interaction between student from different 

schools and countries.  

Kelly: As a university student, I want my 

experience to be different and new compared to 

high school. I also feel like this should be 

reflected towards my fellow university peers. 

Their university experience should be new and 

exciting, which is what I would base my events 

and try to strive towards. I would plan and 

organize events that will drive Monash students to 

feel welcome, willing and excited to participate in. 

The ultimate achievement is to make their time 

here in Monash precious and unforgettable.  

How will your experiences and 

accomplishments help your performance in 

running MUSA? 

Seong Han: I have a lot of experiences in 

organizing or in charge for event. I also joined 

lots of camps before. I learnt lots of ways to 

organize an event. Besides, I am also 

subcommittee for MUSA Activities for this year, I 

had learnt when is the best timing to plan events 

in Monash, especially for Monash Annual Ball and 

Orientation Bash so that we no need to organize 

it in rush. I also know how MUSA Activities should 

perform more than others.  

 

Kelly: As a current sub-committee of Activities, I 

have experienced both the ups and downs of the 

job. To learn how to plan and organize events to 

make sure that all of them are up to MUSA 

standards are not an easy job. However, this 

compels me to be more driven and motivated to 

be a better sub-committee and in the future, 

MUSA Activities Chairperson 2014. 

What kind of future in MUSA in relation to 

Monash University would the students 

expect from the incoming council if you are 

elected? 

Improvements from what this year council had 

done. For this year, the MUSA committees did a 

very great job, what I want is to improve it. For 

activities, I want to aim for my goals, which is to 

provide enjoyable and memorable events for 
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Shangeeth Sharmiilee Karnapopathi & Tazkia Arusa From 

Sapientia 

students and strengthen the gap between student populations in Monash.  

THE INTERVIEW: ACTIVITIES CHAIRPERSONS 
What the candidates have to say 

What is your motivation in joining 

MUSA? 
Shangeeth: 
 Constructively contribute towards the 

enrichment and operation of the heart 
and mind of the student body of 
Monash University, Malaysia; MUSA. 

 I practice „leadership by example,‟ as 
prescribed by leader extraordinaire, 

Gandhi, „As a man changes his own 
nature, so does the attitude of the 
world change towards him.… We need 

not wait to see what others do.‟ 
 I have attended rallies and I have put 

up petitions for what I believe in and I 

do not believe in giving up without a 
fight or settling for second best. I hope 
to put these strong beliefs and 

headstrong attitude to a beneficial use 
for all my fellow students and friends of 
a common cause. 

 
Tazkia: 
 To encourage students to stay back at 

university to participate in activities. 

 Promote healthy lifestyle and active 

social life by making them participate in 

different activities which suit their 

interests. 

Based on the post that you will be 
running for, what contribution can you 
offer in improving students' university 
experience?  

Shangeeth: 
 „Perfection‟.  

 Hope to organize flawless events with 
zero complaints, as students will always 

have something to complain about. 
 Fun-filled events, which are well 

coordinated. 

Tazkia: 
 Balance study life with social life. 

 Try to reduce potential clashes 

between students‟ academic 
commitments. 

 Match students‟ interests with activities. 

 
How will your experiences and 

accomplishments help your 
performance in running MUSA?  
Shangeeth: 

 Well-versed and accustomed to 
positions of relatively high responsibility 
such as assistant head prefect and club 

president in high school, managing the 
activities and discipline of an entire 
school.  

 Familiar and comfortable with 
communicating with a large crowd and 

I believe that it makes me a good 
leader and communicator for the 
masses. 

 Experienced bad student leadership 
during my college education, which 1 
could say has been a contributing 

factor to my vow to try my own hand 
at student leadership and succeed. 

Tazkia: 

I was an event manager in one of the 
functions in my college and I learned 
certain skills which I intend to exercise to 

perform in running MUSA. 
 Accuracy 
 Responsiveness 

 Decisiveness 

 Flexibility 
 Open mindedness 

 
What kind of future in MUSA in 
relation to Monash University would 

the students expect from the 
incoming council if you were elected? 
Shangeeth: 

Students of today want less borders, more 
opportunities, and a fair and equal playing 
field, and yet amidst all this serious future  
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Shangeeth Sharmiilee Karnapopathi & Tazkia Arusa From 

Sapientia 

THE INTERVIEW: ACTIVITIES CHAIRPERSONS 
What the candidates have to say 

(cont…) chasing, our hedonistic 
generation craves constant entertainment. 

 
To rewrite history whilst keeping our 
heads on, high scoring Angry Birds, having 

a close clique of friends to rely on and 
responsibly recycling all the material on 
which we rewrite history.  

 
No future succession of MUSA without the 
ability to act as a bridge between the 
students and management of the 

university on all these faces with 
inclusiveness to both the majority and 
minority demands. Having taken the time 

to analyse and weigh the ideals and 
characteristics of my comrades, an 
inclusive and all-rounded representation is 

nothing short of what the students can 
look forward to in the near future. 
 

Tazkia: 
We would like to create another 
memorable year for the students. A bright 

and lively atmosphere in university. 
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Rachel Yap Xinn & Hazel Hah Chien Yie From Transcend 

THE INTERVIEW: PUBLICITY OFFICERS 
What the candidates have to say 

What is your motivation in joining 
MUSA? 
A motivation for us would be that we are 

able to speak and represent the student 
body and voice out the problems the 
students are facing. On top of that, we 

could also try to make the experiences in 
Monash a memorable one in a better 
environment. We would also like to lead a 

team of creative and willing students, 
working together to serve MUSA and the 
whole student body. 

 
Based on the post that you will be 
running for, what contribution can you 

offer in improving students' university 
experience? 
As we are running for publicity officers, we 

would especially like to publicize MUSA itself 
and the fact that we can try to fight for 
what students actually want. We could do 

this by utilizing or improving the facilities 
provided for publicity, whether it is their 
problems or to improve their experiences in 

Monash University. Also, we aim to publicize 
and make events more attractive and fun by 
updating more frequently on the social 

networks as these events are really fun. We 
believe this would bridge the gap between 
students of different departments and also 
especially between international students 

and locals. We would like to integrate 
different individuals into MUSA events. 
 

How will your experiences and 
accomplishments help your 
performance in running MUSA? 

Rachel: Being a council member back in 
high school which was somewhat similar to 
MUSA as it was to represent the student 

body. I‟ve worked with organizing 
committees and understand what are the 
demands required to publicize an event. 

Besides that, I was also consulted with 
problems faced by the students; hence, I 
think these experiences were highly valuable 

in terms of running for this post as it is 
somewhat similar. Also, this post will 
personally be a great overall learning 

experience.  
 
Hazel: I was a publicity representative of 

club both in high school and in college and I 
was also in the student council in high 
school. I‟ve planned and organized many 

different events before and I‟ve got 
experiences in planning and organizing 
events. Also, I like taking up challenges and 

am willing to learn new things in order to 
improve as an individual. I am sure the 
combination of my creativity and leadership 

skills; I can aide in MUSA‟s performance. 
 
What kind of future in MUSA in relation 

to Monash University would the 
students expect from the incoming 
council if you are elected? 

As a team of different individuals, our team 
understands different aspects of the whole 
student body and hence, we would work 
towards a better and improved student 

association. We aim to appeal as an 
approachable group of people as we aim to 
receive more opinions, concerns and 

problems of the students and help to 
overcome them and have a better 
experience in Monash. We will work hard 

together to breach barriers and also bring 
everyone together as one. 
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Thiriyah Kailainathan & Jumana Abuwala From Sapientia 

THE INTERVIEW: PUBLICITY OFFICERS 
What the candidates have 

 

 

What is your motivation in joining 
MUSA? 
Thiriyah: 
I have always wanted to be a part of the 

student body in University where I could be 
part of a change. University is where unity is 
brought together which I intend to be a part 

of it. 
Jumana: 
 Being an active member of the student 

body to be a part of change. 
 Bringing unity across students from all 

races and cultures. 
 Applying what I have learnt as a 

student of Communications. 
 
Based on the post that you will be 

running for, what contribution can you 
offer in improving students' university 
experience? 

Thiriyah: 
 Maintain the performance of the FB 

page and also the MUSA website as well 
as the current MUSA has been doing. 

 Introduce INSTAGRAM as it has become 

a part of students‟ life where it‟s a form 
of connection and can be a good 
platform to publish MUSA activities and 

announcements. 
 Increase awareness of events and 

activities by putting up more boards. 
Jumana: 
 Maintain the level of work done by 

current MUSA on the Facebook page 
and website. 

 Increase the use of MUSA‟s official 

twitter account. 
 Introduce an Instagram account for 

parking SOS and updates on current 

events such as food giveaways and 

talks. 
 Use traditional publicity tools such as 

posters alongside online tools to raise 

awareness about campus-related 
issues. 

 

How will your experiences and 
accomplishments help your 
performance in running MUSA? 

Thiriyah: 
As the president of Interact club in 
secondary school, I have been good at 

leadership and also a responsible individual 
Will give my best and also work hard to 
make all events and activities successful  

Jumana: 
 Superior sense of responsibility as 

displayed in past job experience. 

 Knowledge of Communications from 
studies at Monash. 

 
What kind of future in MUSA in relation 
to Monash University would the 

students expect from the incoming 
council if you are elected? 
Thiriyah: 

Friendly and approachable council members 
where you will be able to give your opinions 
or complains. Students can rely on social 

media to be informed as it will be at top 
quality to accommodate students to get 
information easily. 

Jumana: 
 Responsive and accountable MUSA 

facilitated by social media forums.  

 Easily accessible officers that students 
can reach easily. 
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Khoo Vincent & Olga Scarlett From Transcend 

THE INTERVIEW: WELFARE OFFICERS 
What the candidates have 

 

What is your motivation in joining 
MUSA? 

Initially, we joined welfare as a 

subcommittee member while working in the 

student lounge. Being around officers and 

subcommittee which already has experience 

in the field, we gained in depth knowledge 

on the day to day operations of MUSA and 

the student lounge in particular. The current 

Welfare Officers, Khalid Ipaldin and Abu 

Zayed, have served as an inspiration to us 

due their willingness to teach and guide new 

students joining MUSA. Therefore, we would 

like to continue their legacy and make the 

welfare department more student-friendly. 

Based on the post that you will be 
running for, what contribution can you 
offer in improving students' university 

experience? 
We would like to contribute our time and 

efforts to help identify student issues and 

take the necessary steps to implement 

solutions.  

How will your experiences and 
accomplishments help your 
performance in running MUSA? 

Vincent: I believe my current position as 

lounge manager will help me greatly in the 

day to day operations of the Welfare 

department. In my time as manager, I have 

identified many aspects of the current 

lounge that can be improved upon such as 

cleanliness. Moreover, I am also current the 

treasurer for the activities department, 

therefore having experience in planning and 

organizing events. 

Olga: I am currently a subcommittee 

member of Welfare department and have 

helped in organizing and running of several 

welfare events such as The Party 2.0 and 

numerous food giveaways. Also, being one 

of the few female lounge attendants, I am 

aware of the unique issues faced by ladies 

in using the lounge and gyms. 

What kind of future in MUSA in relation 
to Monash University would the 

students expect from the incoming 
council if you are elected? 

Though the current MUSA Council has 

brought to attention many student issues 

and in most cases solved them, there is 

always room for improvement. We would 

like to see more new students joining MUSA 

as subcommittee members so that they can 

learn how MUSA works and in time, maybe 

even running for the posts themselves. This 

is done as new students will bring with them 

new views and solutions, which might be 

more relevant to deal with the issue which is 

happening in the future.  
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Muhammad Wasay Rashid & Tan Zong-Ying From Sapientia 

THE INTERVIEW: WELFARE OFFICERS 
What the candidates have 

 

What is your motivation in joining 
MUSA? 

Wasay: I would actually be involved in 
helping out students directly and upfront.  
 Engaging myself directly with the 

students would give me the chance the 
make improvements and create a better 
understanding with the needs of the 

students as I being a student understand 
them too.  

 Joining the Musa will enhance my 

interpersonal skills and the ability to 
handle critical situations.  

 Another Motivation is that I believe that I 
can bring about development that I 

would like to see in Monash that 
obviously students would prefer and 
learn to manage an entity.  

Zong-Ying: 

 Experience a fun and memorable campus 
life.  

 helping other people solve their problems  
 With every problem solved, you will learn 

something new.  
 
Based on the post that you will be 

running for, what contribution can you 
offer in improving students' university 
experience? 

Wasay:  
 Reach out to the maximum number of 

students, assisting them on campus if 
they have problems, ensuring their well 
beings while providing them with 

necessary facilities that they wish to 
obtain.  

 Addressing their issues both on campus 

and off-campus to the attention to the 
administration and helping to solve any 
issues accordingly to capabilities of 

MUSA.  

 Engaging social activities for students on 

campus while having a suggestion box 
for students to  

 Have their opinions on better welfare 

conduct 
Zong-Ying: 
 Contribute my dedication and time to 

improve all students‟ experience  
 Concerned with the welfare of the 

students, especially with parking and 
safety problems. 

 

How will your experiences and 
accomplishments help your 
performance in running MUSA? 

Wasay: Firstly I would like to share my 
experiences as being a student ambassador 
in Monash, which has led me to 

communicate with the prospective students 
and current students in the field of 
addressing their queries in regarding to 

Monash and campus details.  Being in the 
debate team and Model United Nations has 
helped me to bring about the conclusion 

how a team could work together in bringing 
up solutions for problems. Having an 
experience in dealing with the students and 

addressing their problems would help my 
performance in running for MUSA which will 
be another step towards the welfare for the 

students. 
Zong-Ying: 
 Experience working in promoter jobs, so 

I know how to deal with different kinds 
of people.  

 Also, I learnt how to work with senior 

management and deal with conflict . 
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Muhammad Wasay Rashid & Tan Zong-Ying From Sapientia 

 

THE INTERVIEW: WELFARE OFFICERS 
What the candidates have 

 

What kind of future in MUSA in relation 
to Monash University would the 
students expect from the incoming 
council if you are elected? 

Wasay:  
 Creating a very comfortable 

environment for the students so that 
they can reach us with ease and 
anytime they wish to.  

 Ability to convey any sort of 
problems associated with their 
student life in my reign as a welfare 

officer while providing our utmost 
support to Monash students making 
their journey with us an 

unforgettable and rather memorable 
one.  

 Creating events that would benefit 

the student population in general 
and constantly liaise with the admin 
about improving facilities that 

Monash has to offer for the welfare 
of the students. 

 

Zong-Ying: Students can expect their new 
Welfare Officer to be helpful, easy to talk to, 
and problems taken care of immediately (if 

possible).  
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Wooi Sze Lynn & Shannon Dorothy Francis From Transcend 

THE INTERVIEW: WOM*N’S OFFICERS 
What the candidates have 

 

What is your motivation in joining 
MUSA? 
We were hesitant to participate and run for 

this position initially knowing the 
commitments we had to make and the 
balance we had to strike between our 

studies and the council. What motivated us 
to join was mainly to see beyond our 
potential and hone our existing skills and 

abilities. In line with the name of our party, 
we aimed to simply transcend our limitations 
and push ourselves to achieve greater 
heights. The idea of making a difference in 

our university could be considered out 
primary motivation. 
 

Based on the post that you will be 
running for, what contribution can you 
offer in improving students' university 

experience? 
The both of us have the vision of basically 
revamping Women‟s Week, giving it more of 

the “OOMPH” factor it already has by 
conducting and coordinating workshops and 
booths related to healthcare and beauty 

awareness. We could also be the voice in 
MUSA when it comes to upgrading and 
improving the facilities related to women 

mainly the women‟s room and the female 
washrooms in Monash when we feel it‟s 
required. 

 
How will your experiences and 
accomplishments help your 

performance in running MUSA? 
Sze Lyn: I‟ve had an amazing experience 
representing my school to national level and 

being the main speaker of the team really 
gave me a life-learning experience for I had 
chances to work with professional speakers. 
I have reaped benefits from this valuable 

event and I feel that I could use this ability 

to represent the women society of Monash if 
there is a need for me to stand up for the 
betterment of the women society. Besides, 

I‟ve had experience planning and 
conducting events as well as leading an 
extensive team of people thus, I believe this 

position would give me an opening to 
further expand my leadership skills and 
capabilities. 

Shannon: Having been part of my college 
student council has really given me an 
insight on what it takes to manage a group 
of people. My definition of a successful 

event apart from achieving its goals is to 
see unity and bonds being formed in the 
organising committee. I have also cultivated 

a more compassionate side to myself 
through volunteering in various charities 
which I feel is essential for the role I‟m 

running for.  
 
To be honest our experiences and 

accomplishments both in high school and 
colleges have been an on-going learning 
experience and we feel that there is still 

much room of improvement when it comes 
to our character and how we manage time. 
Having managed various events and people 

in general prior to opting to run for council, 
we believe we have what is required to run 
a department.  

 
What kind of future in MUSA in relation 
to Monash University would the 

students expect from the incoming 
council if you are elected? 
We are heading towards the direction to 

bring together a more committed women 
society in Monash when it comes to 
participation of events and activities 
conducted for the benefit of the student 

body.  As part of the future MUSA, we strive  



 

 

50 

Wooi Sze Lynn & Shannon Dorothy Francis From Transcend 

THE INTERVIEW: WOM*N’S OFFICERS 
What the candidates have 

 

 

(cont…) to work alongside our teammates 
to set an example of leadership and 
teamwork on how various students of 

different social backgrounds can be brought 
together to achieve the similar purpose of 
providing a memorable university life for the 

student body. 
 
Tell us your uniqueness and strength 

Sze Lyn: In a different and foreign 
environment, I adapt to the people and my 
surroundings easily with little fear and I‟m 
not one who‟s quick to judge. I‟m also a 

person who stands firmly by my principles 
and decisions and not having anyone to 
easily break me. While I‟m a type of person 

who‟s a good listener, I‟m also someone 
who takes things personally which enables 
me to easily relate to another and better 

understand them as I‟m someone who 
always ready and open to help one in need. 
Shannon: In a way, I can stand up and 

speak out when I feel is necessary in the 
situation before me at the same time open 
to suggestions and opinions from the people 

I work with. I‟m also a fun and amiable 
person to begin with but I take the roles 
and duties that I‟m trusted with seriously. 

You could say that I have been known for 
my cheerful personality and bubbly nature. 
Joining the election as teammates running 

as Wom*n‟s officers was a decision made in 

unison.  Both of us could be considered 
achievers in our own special way and 
proactive when it comes to making 

decisions.  Depending on the situation, we 
can be both a follower and a leader when 
required to stand out and step up. As a 

fellow student, we are honest to admit that 
we are not perfect candidates but we are 
ones that are ever willing work towards 

improving ourselves. 
 
Do you have any role model that 
motivates you to run for this position? 

If yes, who will it be and why? 
We don‟t have any role models that we look 
up to in particular but more of having 

certain traits that we look up to in women 
who have impacted the community. For 
instance, Margaret Thatcher inspired us by 

her strong leadership side that a person can 
portray regardless of their gender and her 
determination when it comes to achieving 

her goals, quoting her „plan your work for 
today and every day then, work your plan‟. 
Women in terms of Oprah Winfrey inspired 

us in areas pertaining to charity while Tyra 
Banks inspired women to unleash both their 
inner confidence and beauty. There are a lot 

more women who have contributed to our 
decision but those are the main ones. 
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Ilham Irfan Ali & Govcelia Seva Kumar From Sapientia 

 

THE INTERVIEW: WOM*N’S OFFICERS 
What the candidates have 

 

What is your motivation in MUSA? 
Ilham: 

 To be the recognised means of 
communication between the students 
and the university‟s authorities 

 To be able to cater to any student facing 
any sort of difficulty and being able to 

help by providing the correct advise in 
the role of a friend rather than a teacher 

 Driving passion to be a helping hand in 

bringing change 
 
Goucelia: 

 To represent and communicate with the 
students of Monash University Malaysia in 

relation with any issues regarding their 
university lives. 

 To protect & develop the current rights of 

students in Monash 
 To develop better organising, 

communication and leading skills 
 
Based on the post that you will be 

running for, what contribution can you 
offer in improving students’ university 
experience? 

Ilham: 
 Counselling services to listen patiently to 

the problems that students need to share 

and commenting appropriately and then 
taking the correct action 

 Ensure that women are granted more 

opportunities enabling them to recognise 
their potential (women dominated clubs 

and societies, sports teams) 
 A better experience on the whole is 

evaluated by looking at the simple days, 
so addressing  the daily small problems 
faced by the wom*n in Monash to 
enhance their experience 

Goucelia: 
 Organising talks and forums regarding 

wom*n related issues – increase 
awareness of wom*n‟s full potential, 
gender issues and development of 

wom*n‟s personalities and capabilities. 
 Proposing new ideas and rules to 

improve wom*n‟s social status among 
students in the university 

 Maintain, improve and introduce more 

facilities and equipments of wom*n‟s use 
 
How will your experiences and 

accomplishments help your 
performance in running MUSA? 
Ilham: 

 Successfully completing the course of 
thinking skills in A levels- have the skill 

and ability to critically analyse a situation 
and reach a conclusion- will be beneficial 
while assisting wom*n in their problems 

 Being a competitive swimmer trains you 
to be the best and to take charge, it 
teaches you teamwork and how to get 

your team to work to attain the best 
outcome. MUSA needs a team who can 
work together for the welfare of the 

students. 
Goucelia: 
 Being a member of the Think Tank 

Society during Pre-U 
 Has trained me to listen and critically 

analyse situations – use that to my 
advantage when listening to the wom*n 
students‟ problems and giving advice. 

 Led my team to organise successful 
events – able to plan and hold talks and 

forums in university for the wom*n 
students
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THE INTERVIEW: WOM*N’S OFFICERS 
What the candidates have 

 

(cont…) 
What kind of future in MUSA in relation 
to Monash University would the 

students expect from the incoming 
council if you are elected? 
Ilham: 
 A future where the stereotype of women 

being weaker or less important is of no 
significance 

 A future where wom*n's rights are well 
known by all members of Monash 

 A future where wom*n do not feel 
inferior and their social status is 
improved. 

Goucelia: 
 The rights and needs of wom*n students 

to be improved and taken care of 
 All students to be enlightened with 

gender equality and slowly remove the 

impression of women being inferior to 
men 

 Better integration with the wom*n 

students – among themselves and with 
the men students. 

 
Tell us your uniqueness and strength 
Ilham: 

 Impeccable patience 
 Ability to complete a task within a specific 

time frame. 
 Ability to address issues when they arise, 

professionally. 
 Ability to critically view a situation 

without getting biased in the process 

 Strong belief in the rights of wom*n 
 Someone who does not give up easily- a 

fighter 
Goucelia: 
 High levels of commitment – able to get 

the job done well and on time 

 Have a positive outlook on everything 

 Critical analysing skills – address 
problems deeper to find the causes and 

consequences of the matter and take 
responsive actions 

 Remain objective while identifying issues 

and solving problems 
 Risk-taker, love venturing into new ideas 

and opportunities 
 Excellent research skills 

 Open-minded – love gaining new 
perspectives and incorporating them into 
deriving solutions 

 Communicative & friendly – able to 
engage in meaningful conversations and 

give inputs 
 
Do you have a role model that 

motivates you to run for this position? 
If yes, who will it be and why? 
Ilham: Yes, my mother is my role model. 

She is strong, independent, inspirational and 
headstrong woman. She grew up in a 
society where educating wom*n was not 

important cause their main task was to take 
care of the house. She fought for her rights 
and moved away from the norm. 

She is always there to listen to my problems 
and give appropriate advice when needed. 
To be able to do something in life must be 
somebody first so this position will act as 

that platform for me 
Goucelia: Oprah Winfrey- Great leadership 
skills, fearless, good work attitude and 

compassionate. One of the first females who 
broke the „It‟s a man‟s world‟ conformity. 
Sends out impactful messages to the world 

about the things she strongly believes in – 
gender equality & freedom for wom*n.
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Naadia Sehar Buhary, Wong Wei Yng, Yiow See Yeng & Soh Ai Lin 

From Transcend 

 

THE INTERVIEW: EDITORS 
What the candidates have 

What is your motivation in joining 

MUSA? 
It is one thing to have opinions about 
change, but it is another to act on it. What 

better way to do that through publication. 
We truly believe that if we want to see the 
change, we must be the change. MUSA 

gives us an active way of doing so by 
playing the role to be the voice of the 
students and to bridge the gap between 

students and the association through 
publications.  
 
Based on the post you are running for- 

what contribution can you offer in 
improving students’ university 
experience? 

Through the orientation booklet and/or the 
magazine we also bring our (Malaysian) 
world to the campus by enabling everyone 

to enjoy our rich culture through articles 
and photography. We will provide the 
students with ideas of things to do over the 

semester break. We will also make fun (and 
helpful) guides for every student in Monash, 
by getting opinions and views from lecturers 

and students on how to enhance their 
learning experience in Monash. Lastly, we 
will use MONGA/MONDO as a channel to 

promote the students to unleash their 
creative talents. We will hold monthly 
contests with a certain theme and 

encourage students to join. 
 
How will your experiences and 

accomplishments help your 
performances in running MUSA? 
We are positive that our team of four makes 

a cohesive team. Aside from sharing the 

same passion and interest in writing, we all 

have personal experiences and 
accomplishments which make the team 
stronger. Naadia has got her two years‟ 

experience as an editor for her former 
school magazine to offer. Michelle, an IT 
student, contributes in terms of graphic 

designing and her writing skills which got 
her work featured in high school and college 
magazines. On the other hand, interviews 

will be a breeze for Ai Lin as her emcee 
experiences has honed her communication 
skills immensely. See Yeng completes the 
team with her photography skills and her 

insight to cultural affairs since she performs 
in ensembles. Besides, we are all from 
different faculties, which makes us diverse 

and able to connect with a wider range of 
students in Monash with our work. 
 

What kind of future in MUSA in relation 
to Monash University would the 
students expect from the incoming 

council if elected? 
We firmly believe that MUSA is formed to 
serve the students of Monash University. As 

mentioned, we will bridge the gap between 
the students and association and we are 
committed and dedicated to this main 

purpose. We will protect, promote and 
develop the interests of students in all ways 
possible through the MONGA/MONDO. 

Despite the fact that we are part of MUSA, 
the absence of voting rights made us 
independent. Hence, we can and will act as 

the democratic body of the student by 
reporting truthfully and maintain the 
transparency of the association. 
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Parvin Kaur Sandhu Pirthipal Singh From Sapientia 

 

THE INTERVIEW: EDITORS 
What the candidates have 

What is your motivation in joining 
MUSA? 

Ailyn: To help students experience a great 
and fun time in Monash and do what I love 
and aspire to be; a journalist 

Anushiya Suresh: To enhance my 
knowledge in the field I love which is 
photography and being able to create 

memories for all Monashians through 
photos. 
Almansari: I want to be part of changing 

Monash for the better and leave my mark in 
this wonderful university. I am interested to 
be part of the team in charge of creating 
and editing posters, flyers and the university 

magazine. 
Parvin: First and foremost I am very 
passionate about writing. Through my 

writing skills I would like to voice out the 
students‟ opinions, experiences, 
satisfactions & dissatisfactions regarding all 

matters. In addition, I would like to share 
my experiences with them through a 
medium that is accessible. I hope to 

broaden their mind.  
 
Based on the post that you will be 

running for, what contribution can you 
offer in improving students' university 
experience? 

Ailyn: Improve students‟ university 
experience by presenting them a medium to 
escape into; written articles or graphics 

mediums of stories and experiences they 
wish to share. Through this channel, 
Monash students are able to be free from 

the pressure of studies as well as a means 
of engaging with others to form a closer 
bond 

Anushiya Suresh: Give memories of 
events & occasions they loved and enjoyed 

throughout the year. Monashians will always 
have their memories of university life 

captured through photos, to be kept and 
cherished. 
Almansari: I'm hoping to improve the 

universities magazine's look by adding a 
modern touch. What I believe is a good 
magazine is a magazine which students are 

eager to pick up, read, discuss, and 
compliment it and not just out of curiosity 
sake. I am here to deliver that. 

Parvin: I would like to share my 
experiences, and others‟ experiences 
through this medium. Besides academics, 
students are able to get informed through 

the articles published which will be an 
exciting change for them.  By contributing in 
MonGa, Students will be able to relate to 

matters being published and feel a sense of 
belonging within the campus. Students will 
also not feel isolated when they want to 

express themselves, as we want them to 
voice out their thoughts through various 
mediums that are available. 

 
How will your experiences and 
accomplishments help your 

performance in running MUSA? 
Ailyn: 

 Published articles in local newspaper, 

The Star under BRATs 
 Editor of high school magazine 

 Former member of the Student Body 
of Sunway‟s Foundation in Arts 

Anushiya Suresh: 
 Experience in amateur photography. 
 Covered major events in my former 

job (intern for AIA.BHD). Boss was 
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THE INTERVIEW: EDITORS 
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(cont…) 
 
very impressed, that my work was 

displayed to the board of directors.  
 Ability to work under pressure and 

long hours – through job 

experience. 
Almansari: 

 Passion for art and creativity 

 Photoshop skills 

 Experience in designing and editing 
posters, flyers and articles for 
personal purposes. 

Parvin: 
 Written for my high school 

magazine as well as for MonDo.  
 Spent most of my free time reading 

and I am very well versed in 

general knowledge, travelling; I 
would love to share my travelling 
experiences, and my love for 

animals. 
 Able to write in a manner that will 

engage the students and ensure 
they do not feel bored 

 Last but not least, I want the 

students‟ voice to be heard. 
 
What kind of future in MUSA in 

relation to Monash University would 
the students expect from the 
incoming council if you are elected? 

Ailyn: To provide a fun and exciting 
university experience aside from study life 

and to engage with students in order to 

assist them in fulfilling a memorable 
university life. 
Anushiya Suresh: An enjoyable and fun 

council, yet serious and hardworking. We 
would be dedicated and sincere to our 
jobs. Make university life a fun and 

memorable experience for the students as 
well as us, the council. 
Almansari: The magazines published by 
us would cultivate students‟ involvement in 

social media such as Facebook, Twitter 
and perhaps Instagram. Monash students 
will be able to depend on the various 

media streams to acquire more non-
academic or extra-curricular related 
information in order to be more involved in 

the university as well as to enhance their 
university life. 
Parvin: Students can be ensured that 

they can come to the editors to publish 
articles of their interest as well as voice 
their thoughts where others can relate to.  

Students also can have a past time 
besides being constantly occupied with 
studies when reading MonDo or MonGa. 

They can experience the events going 
around in Monash even without attending 
them. This would gain their interest to 

attend those events and be a part of 
them. 
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